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Revise Section 10.5 as follows:

10.5 LIFE INSURANCE

The County will provide a default basic life insurance benefit of $18,000 with no
charge to the employee. The basic life benefit will include a dependent life
benefit of $2,000 (benefit reduction may apply prior to 6 months of age)
automatically for each of the employee’s dependent spouse/qualified dependent
children. No enrollment is generally required except that Domestic Partners
and/or their dependents must be enrolled in the program as the dependent of an
employee in order to be eligible for the dependent benefit.

The County shall provide additional options to permit employees to elect
increased voluntary employee life coverage up to the underwriting maximums
and at the premium rates of the life insurance company selected by the County to
provide life insurance. An accelerated benefit option may also be provided if
allowed under the terms and options of the life insurance company selected by
the County to provide life insurance. The County shall select an insurance carrier
that at a minimum will agree to provide additional options to employees such as a
living benefit and/or conversion of coverage from group to private coverage upon
termination of employment.
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